Career Research Project
A. Select a career that interests you for the future.

B. Using Google Slides, create a slideshow presentation, using each of the following questions as the title of each slide.  You may amend the question to suit you slide title.  Create at least 8 (eight) slides, one for each question.

1. Why are you interested in that career?

2. What is the job description for someone working in that career?

3. What hours would an employee typically work in that area?

4. What kind of education and training does that career require?

5. What is the current wage or salary for someone working in that job?

6. Where would you be likely to work?

7. What is the future job outlook for that career?

8. How would working in this area change your life?


You may use these three sources to help you research more about the details of your chosen career. If you use the information in your document, it is necessary to "cite" the source. Please copy and paste the URL (website address) on to the slide where you use the website to source your information. Try to find two or more new details about the career that you didn't know before. 



1. The U.S. Bureau of Labor Statistics Occupational Outlook Handbook
1.1. https://www.bls.gov/oes/

2. ISeek: Minnesota's Career, Education, and Job Resource
2.1. http://www.iseek.org

3. Career Onestop: Career Exploration
3.1. https://www.careeronestop.org/ExploreCareers/explore-careers.aspx















Google Slides:

Your final Google Slideshow should contain:

· At least 8 slides (one per question; see above).

· The source of any information detailed on the slide (correctly cited).

· Properly formatted text (capitalization, punctuation, legible)

· At least one image per slide.

· The slideshow must contain a single theme (this may affect text location and size on slides).

· The slideshow must contain a transition between each slide.

· [bookmark: _GoBack]The last slide in the presentation should contain ALL the information sources used to build the detail of each slide.
